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Abstract
The objectives of this paper are to analyze the four sources of self efficacy held by senior 
researchers at a Japanese firm and to make a practical suggestion to improve their self efficacy. 
From the survey of researchers at a Japanese company, it was found that their mastery experiences 
are mainly from most profound accomplishments occurred when they were junior researchers, their 
vicarious experiences are from their supervisors and senior researchers, and their social persuasions 
are from respected leaders. Also they agree that their self efficacy is based on mood and 
psychological status. From this survey result, practical suggestion of questioning training is made on 
improvement quality of internal communication within the corporate research departments. Trial 













































る（orchestrate）能力がどの程度あるかについての推定 」（Gist, M. and Mitchell, T., 1992: 183）とし
ている。この説明はバンデューラの定義である “belief in one’s capabilities to organize and execute the 




















































᭷ຠᅇ⟅ ᖹᆒᖺ㱋 ௻⏬ Ⴀᴗ ᢏ⾡ ᝟ሗ ⤒⌮ ே஦ ㄪ㐩 䛭䛾௚
ேᩘ䠄ே䠅 䠄ṓ䠅 ⤒Ⴀ 䝬䞊䜿 㛤Ⓨ ㈈ົ ㉎㈙ ୙᫂ ᖹᆒ ᶆ‽೫ᕪ
⏨ᛶ 296 33.2 103 69 35 21 13 15 6 34 29.60 4.52
73.8% 34.8% 23.3% 11.8% 7.1% 4.4% 5.1% 2.0% 11.5%
ዪᛶ 105 34.4 24 21 13 6 5 4 4 28 29.50 4.09
26.2% 22.9% 20.0% 12.4% 5.7% 4.8% 3.8% 3.8% 26.7%
ྜィ 401 33.5 127 90 48 27 18 19 10 62 29.57 4.41
100.0% 31.7% 22.4% 12.0% 6.7% 4.5% 4.7% 2.5% 15.5%
♫఍ே୍⯡䛾䛖䛱䚸㻠㻜௦䛾䜏
᭷ຠᅇ⟅ ᖹᆒᖺ㱋 ௻⏬ Ⴀᴗ ᢏ⾡ ᝟ሗ ⤒⌮ ே஦ ㄪ㐩 䛭䛾௚
ேᩘ䠄ே䠅 䠄ṓ䠅 ⤒Ⴀ 䝬䞊䜿 㛤Ⓨ ㈈ົ ㉎㈙ ୙᫂ ᖹᆒ ᶆ‽೫ᕪ
⏨ᛶ 93 44.6 27 21 11 9 6 7 1 11 29.81 4.37
76.2% 29.0% 22.6% 11.8% 9.7% 6.5% 7.5% 1.1% 11.8%
ዪᛶ 29 44.3 10 2 4 1 3 2 1 6 28.82 4.47
23.8% 34.5% 6.9% 13.8% 3.4% 10.3% 6.9% 3.4% 20.7%
ྜィ 122 44.56 37 23 15 10 9 9 2 17 29.58 4.40
100.0% 30.3% 18.9% 12.3% 8.2% 7.4% 7.4% 1.6% 13.9%
᭷ຠᅇ⟅ ᖹᆒᖺ㱋 ௻⏬ Ⴀᴗ ᢏ⾡ ᝟ሗ ⤒⌮ ே஦ ㄪ㐩 䛭䛾௚
ேᩘ䠄ே䠅 䠄ṓ䠅 ⤒Ⴀ 䝬䞊䜿 㛤Ⓨ ㈈ົ ㉎㈙ ୙᫂ ᖹᆒ ᶆ‽೫ᕪ







 （調査 A-2, 調査 A-3から筆者作成）
上記調査に先んじて学部学生を対象に行った調査によれば、学部学生の GSE 平均値は27.34であり、
うち文理融合系学生の GSE 平均値は27.05、文系学生の平均値は27.71であった（杉浦・枝川，2012）。
調査 A-1においては首都圏在住の社会人の GSE 平均値は29.57であり、学部学生の GSE 平均値と比較
して2.23高い値を示した。社会人男性の平均値は29.60、社会人女性の GSE 平均値は29.50であり、両者
の間に有意な差はみられなかった。

























































ヱᙜ⪅ᩘ ᵓᡂẚ ヱᙜ⪅ᩘ ᵓᡂẚ ヱᙜ⪅ᩘ ᵓᡂẚ ヱᙜ⪅ᩘ ᵓᡂẚ
㻡 13 46% 5 18% 4 14% 4 14%
㻠 8 29% 15 54% 5 18% 3 11%
㻟 3 11% 3 11% 5 18% 7 25%
㻞 2 7% 3 11% 9 32% 7 25%
㻝 1 4% 1 4% 4 14% 5 18%
㻺㻾 1 4% 1 4% 1 4% 2 7%
28 100% 28 100% 28 100% 28 100%
ᖹᆒ್ 4.11 3.74 2.85 2.77















































࿨㢟 ⮬ᕫ ⤌⧊ ࿨㢟 ⮬ᕫ ⤌⧊ ࿨㢟 ⮬ᕫ ⤌⧊ ࿨㢟 ⮬ᕫ ⤌⧊
Pearson 1 .638 .507 .491 .406 .218 .139 .201 .120 .171 .138 .084
Sig. (2-tailed) .000 .008 .011 .040 .284 .498 .325 .559 .403 .502 .683
Pearson .638 1 .649 .391 .275 .179 .095 .267 .325 .366 .233 .435
Sig. (2-tailed) .000 .000 .048 .175 .381 .645 .188 .105 .066 .251 .026
Pearson .507 .649 1 .327 .293 .265 -.083 -.003 .093 .235 .097 .288
Sig. (2-tailed) .008 .000 .103 .146 .191 .686 .987 .650 .248 .638 .153
Pearson .491 .391 .327 1 .744 .624 .589 .544 .494 -.148 -.107 -.138
Sig. (2-tailed) .011 .048 .103 .000 .001 .002 .004 .010 .470 .604 .502
Pearson .406 .275 .293 .744 1 .597 .449 .485 .490 -.238 -.138 -.114
Sig. (2-tailed) .040 .175 .146 .000 .001 .021 .012 .011 .242 .500 .580
Pearson .218 .179 .265 .624 .597 1 .380 .499 .347 -.413 -.219 -.131
Sig. (2-tailed) .284 .381 .191 .001 .001 .055 .009 .083 .036 .282 .522
Pearson .139 .095 -.083 .589 .449 .380 1 .727 .640 -.060 -.028 -.198
Sig. (2-tailed) .498 .645 .686 .002 .021 .055 .000 .000 .770 .891 .333
Pearson .201 .267 -.003 .544 .485 .499 .727 1 .738 .061 .009 .002
Sig. (2-tailed) .325 .188 .987 .004 .012 .009 .000 .000 .769 .966 .991
Pearson .120 .325 .093 .494 .490 .347 .640 .738 1 -.027 .050 .258
Sig. (2-tailed) .559 .105 .650 .010 .011 .083 .000 .000 .897 .806 .203
Pearson .171 .366 .235 -.148 -.238 -.413 -.060 .061 -.027 1 .611 .466
Sig. (2-tailed) .403 .066 .248 .470 .242 .036 .770 .769 .897 .001 .016
Pearson .138 .233 .097 -.107 -.138 -.219 -.028 .009 .050 .611 1 .332
Sig. (2-tailed) .502 .251 .638 .604 .500 .282 .891 .966 .806 .001 .098
Pearson .084 .435 .288 -.138 -.114 -.131 -.198 .002 .258 .466 .332 1

















































䠄Mastery Experience䠅 䠄Vicarious Experience䠅
䠄⮬ศ䛾⤌⧊䛾䛣䛸䜢⪃䛘䜛䛸䠅
ᡂຌయ㦂䜢ᣢ䛱䜔䛩䛔䚹













8 䠄⮬ศ⮬㌟䛾䛣䛸䜢᣺䜚㏉䜛䛸䠅♫఍ⓗㄝᚓ䛿䝉䝹䝣䜶䝣䜱䜹䝅䞊䛾※䛸䛺䛳䛶䛝䛯䚹 1.016 -.149 .194
7 䠄୍⯡ⓗ䛻䠅䛂♫఍ⓗㄝᚓ䛿䝉䝹䝣䜶䝣䜱䜹䝅䞊䛾※䛸䛺䜛䛃䛸䛔䛖࿨㢟䛿ṇ䛧䛔䛸ᛮ䛖䚹 .925 -.227 .020
9 䠄⮬ศ䛾⤌⧊䛾䛣䛸䜢⪃䛘䜛䛸䠅♫఍ⓗㄝᚓ䛿᭷ຠ䛻⾜䜟䜜䛶䛔䜛䚹 .877 -.054 .217
4 䠄୍⯡ⓗ䛻䠅䛂௦⌮⤒㦂䛿䝉䝹䝣䜶䝣䜱䜹䝅䞊䛾※䛸䛺䜛䛃䛸䛔䛖࿨㢟䛿ṇ䛧䛔䛸ᛮ䛖䚹 .452 .446 -.249
3 䠄⮬ศ䛾⤌⧊䛾䛣䛸䜢⪃䛘䜛䛸䠅ᡂຌయ㦂䜢ᣢ䛱䜔䛩䛔䚹 -.298 .895 .115
2 䠄⮬ศ⮬㌟䛾䛣䛸䜢᣺䜚㏉䜛䛸䠅ᡂຌయ㦂䛿䝉䝹䝣䜶䝣䜱䜹䝅䞊䛾※䛸䛺䛳䛶䛝䛯䚹 .064 .790 .421
1 䠄୍⯡ⓗ䛻䠅䛂ᡂຌయ㦂䛿䝉䝹䝣䜶䝣䜱䜹䝅䞊䛾※䛸䛺䜛䛃䛸䛔䛖࿨㢟䛿ṇ䛧䛔䛸ᛮ䛖䚹 -.040 .749 .088




11 䠄⮬ศ⮬㌟䛾䛣䛸䜢᣺䜚㏉䜛䛸䠅ᚰ⌮ⓗ≧ἣ䞉䝮䞊䝗䛿䝉䝹䝣䜶䝣䜱䜹䝅䞊䛾※䛸䛺䛳䛶䛔䜛䚹 .128 .063 .631
12 䠄⮬ศ䛾⤌⧊䛾䛣䛸䜢⪃䛘䜛䛸䠅ᚰ⌮ⓗ≧ἣ䞉䝮䞊䝗䛜Ⰻ䛟䛺䜛㢼ᅵ䛷䛒䜛䚹 .022 .259 .605
6 䠄⮬ศ䛾⤌⧊䛾䛣䛸䜢⪃䛘䜛䛸䠅௦⌮య㦂䛿䜢ᚓ䜔䛩䛔䚹 .320 .290 -.433
ὀ䠖᭱ᑬἲ䚸䝥䝻䝬䝑䜽䝇ᅇ㌿䠄6ᅇ䛷཰᮰䠅䚸Kaiser-Meyer-Olkin Measure of Sampling Adequacy: 0.654
ᅉᏊ














㉁ၥ㡯┠ ᖹᆒ ᶆ‽೫ᕪ ࿨㢟 ⮬ᕫ ⤌⧊
⫋఩䛜ୖ䛜䜛䛸䚸◊✲ᡤ඲య䞉⤌⧊඲య䛻㈉⊩䛩䜛䛣䛸䛜䚸ᡂຌయ㦂䛸䛺䜛䚹 4.23 0.76 -0.07 0.16 0.12
⫋఩䛜ୖ䛜䜛䛸䚸䝏䞊䝮䜔䜾䝹䞊䝥䛾ᴗ⦼䛜⮬ศ䛾ᴗ⦼䛸䛺䜛䛣䛸䜢ᛕ㢌䛻⨨䛔䛶⾜ື䛩䜛䚹 4.15 0.83 -0.01 0.49 0.28
⫋఩䛜ୖ䛜䜛䛸䚸㒊ୗ䛻ᴗ⦼䜢䛒䛢䛥䛫䜛䛣䛸䚸ᡂຌయ㦂䛸䛺䜛䚹 3.96 0.66 0.11 0.18 -0.07
⫋఩䛜ୖ䛜䜛䛸䚸◊✲ᡂᯝ䜢ၟ⏝໬䞉ᐇ⏝໬䛩䜛䛣䛸䛜䚸ᡂຌయ㦂䛸䛺䜛䚹 3.65 1.02 -0.37 -0.01 -0.16
⫋఩䛜ୖ䛜䜛䛸䚸♫఍䛻ᑐ䛧䛶ㄆ▱䛥䜜䜛䛣䛸䛜䚸ᡂຌయ㦂䛸䛺䜛䚹 3.65 1.02 -0.01 0.19 0.11
⫋఩䛜ୖ䛜䜛䛸䚸ᖜᗈ䛔ᴗົ䠄䝁䜰◊✲䞉㛤Ⓨ䞉௻⏬➼䠅䜢䛣䛺䛩䛣䛸䛜ᡂຌయ㦂䛸䛺䜛䚹 3.58 0.99 0.04 0.23 0.10
ᢸᙜ⪅᫬௦䛾ᡂຌయ㦂䛜䚸䛭䛾ᚋ䛾䝉䝹䝣䞉䜶䝣䜱䜹䝅䞊䛾ᇶ┙䛸䛺䛳䛯䚹 3.96 0.77 0.21 0.67 0.44
⟶⌮⫋䛸䛺䛳䛶䛛䜙䛾ᡂຌయ㦂䛜䚸䛭䛾ᚋ䛾䝉䝹䝣䞉䜶䝣䜱䜹䝅䞊䛾ᇶ┙䛸䛺䛳䛯䚹 3.85 0.88 0.22 0.60 0.36
௙஦௨እ䛾ᡂຌయ㦂䛜䚸䛭䛾ᚋ䛾䝉䝹䝣䞉䜶䝣䜱䜹䝅䞊䛾ᇶ┙䛸䛺䛳䛯䚹 2.69 1.09 0.01 0.25 -0.21















㉁ၥ㡯┠ ᖹᆒ ᶆ‽೫ᕪ ࿨㢟 ⮬ᕫ ⤌⧊
௦⌮య㦂䛾䝰䝕䝹䛿䚸䛛䛴䛶䛾ୖྖ䛷䛒䛳䛯䚹 3.81 1.02 0.31 0.37 0.43
௦⌮య㦂䛾䝰䝕䝹䛿䚸䛛䛴䛶䛾ඛ㍮䛷䛒䛳䛯䚹 3.65 1.06 0.10 0.17 0.39
௦⌮య㦂䛾䝰䝕䝹䛿䚸௚♫䛻䜒ぢ䛔䛰䛩䛣䛸䛜䛷䛝䜛䚹 3.54 0.95 0.22 0.46 0.50
௦⌮య㦂䛾䝰䝕䝹䛿䚸䛛䛴䛶䛾䠄⌧ᅾ䛾䠅ྠ൉䛷䛒䛳䛯䠄䛒䜛䠅䚹 3.31 0.97 0.39 0.41 0.51
௦⌮య㦂䛾䝰䝕䝹䛿䚸Ꮫ఍䛻䜒ぢ䛔䛰䛩䛣䛸䛜䛷䛝䜛䚹 2.88 1.11 0.17 0.16 0.48
௦⌮య㦂䛾䝰䝕䝹䛿䚸䛛䛴䛶䛾䠄⌧ᅾ䛾䠅㒊ୗ䛷䛒䛳䛯䠄䛒䜛䠅䚹 2.54 0.95 0.18 0.41 0.20
௦⌮య㦂䛾䝰䝕䝹䛿䚸䛛䛴䛶䛾䠄⌧ᅾ䛾䠅ᚋ㍮䛷䛒䛳䛯䠄䛒䜛䠅䚹 2.50 0.91 0.21 0.26 0.30
䝰䝕䝹䛻䛺䜛ே䛿䚸┠ᶆ䛸䛩䜉䛝ே䜔ྠᖺ௦䠄♫ෆእ䠅䛷䜒䛜䛔䜛䛸ᛮ䛖䚹 3.65 1.02 0.10 0.26 0.19
௦⌮య㦂䛿䚸ศ㔝䜔ᑓ㛛㡿ᇦ䛜㏆䛔ே䛻ᑐ䛧䛶ឤ䛨䜛䚹 3.54 1.30 0.29 0.14 0.28
ᡤᒓ䛩䜛⤌⧊ෆ䛻䛿䚸ඃ⚽䛺◊✲⪅䛜࿘ᅖ䛻ከ䛔䛾䛷䝰䝕䝹䛿ከ䛔䚹 3.27 1.08 0.33 0.46 0.50















㉁ၥ㡯┠ ᖹᆒ ᶆ‽೫ᕪ ࿨㢟 ⮬ᕫ ⤌⧊
ඃ䜜䛯䝸䞊䝎䞊䛛䜙䛾ບ䜎䛧䛿䚸ຠᯝⓗ䛺♫఍ⓗㄝᚓ䛸䛺䜛䚹 4.31 0.74 0.05 0.35 0.45
ㄽᩥ䜔Ꮫ఍Ⓨ⾲䛺䛹䛷ಶே䛾ྡ๓䛜ฟ䜛䛣䛸䛿䚸♫఍ⓗㄝᚓ䛸䛺䜛䚹 4.23 0.59 0.06 0.31 0.22
♫ෆ⾲ᙲ䛺䛹䛿䚸♫఍ⓗㄝᚓ䛸䛺䜛䚹 4.12 0.71 0.06 0.38 0.28
ᡂᯝ䠄ㄽᩥᩘ䚸ၟ⏝໬ᩘ䠅䛜ẚ㍑ⓗぢ䛘䜔䛩䛔䛸䚸♫఍ⓗㄝᚓ䜢⾜䛔䜔䛩䛔䚹 3.85 0.83 0.01 -0.02 -0.07
⏕ά➼䛻┤⤖䛩䜛ලయⓗ䛺ຠᯝ䛜ぢ䛘䜔䛩䛔䛸䚸♫఍ⓗㄝᚓ䜢⾜䛔䜔䛩䛔䚹 3.50 1.21 0.58 0.39 0.46
⮬ศ䛿䚸㒊ୗ䛻ᑐ䛧䛶♫఍ⓗㄝᚓ䜢⾜䛳䛶䛔䜛䚹 3.69 1.01 -0.23 -0.12 0.07
⮬♫䠄◊✲ᡤ௨እ䜒ྵ䜐䠅䛻䛚䛔䛶䛿䚸ඛ㍮䛿ᚋ㍮䛻ᑐ䛧䛶♫఍ⓗㄝᚓ䜢⾜䛳䛶䛔䜛䚹 3.65 0.80 0.02 -0.01 0.21
◊✲ᡤ䛻䛚䛔䛶䛿䚸䝁䝭䝳䝙䜿䞊䝅䝵䞁䛾㔞䛿ᑡ䛺䛔䛸ឤ䛨䜛䚹 3.65 1.20 -0.11 -0.15 -0.31
⮬♫䠄◊✲ᡤ௨እ䜒ྵ䜐䠅䛻䛚䛔䛶䛿䚸ୖྖ䛿㒊ୗ䛻ᑐ䛧䛶♫఍ⓗㄝᚓ䜢⾜䛳䛶䛔䜛䚹 3.50 1.03 0.64 0.54 0.63
Ꮫ఍䛻䛚䛔䛶䛿䚸♫఍ⓗㄝᚓ䛜⾜䜟䜜䛶䛔䜛䚹 2.69 0.97 0.27 0.33 0.30







㉁ၥ㡯┠ ᖹᆒ ᶆ‽೫ᕪ ࿨㢟 ⮬ᕫ ⤌⧊
Ẽศ䛻䜘䛳䛶䚸䝉䝹䝣䞉䜶䝣䜱䜹䝅䞊䛜ኚ໬䛩䜛䚹 4.04 0.66 0.35 0.70 0.31
◊✲ᡤ䛾䝯䞁䝞䞊䛿䚸ఱ஦䜒⌮⏤䛵䛡䜢⾜䛖ഴྥ䛜ᙉ䛔䚹 4.00 1.02 0.00 0.00 0.41
యㄪ䛻䜘䛳䛶䚸䝉䝹䝣䞉䜶䝣䜱䜹䝅䞊䛜ኚ໬䛩䜛䚹 3.92 0.69 0.31 0.66 0.40
◊✲ᡤ䛾䝯䞁䝞䞊䛿䚸⮬ศ䛾≧ែ䛻䛴䛔䛶ᐈほⓗ䛺ศᯒ䜢⾜䛖ഴྥ䛜ᙉ䛔䚹 3.58 1.03 -0.14 -0.25 0.08
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